
Practicum Title:_______________________________________________________________________________________________________________ 

 

Department/Area: ______________________________________________________________________________________________________________ 

 

Contact Name: _______________________________________________________________________________________________________________ 

 

Contact Number: _______________________________________________________________________________________________________________ 

 

Contact E-mail: _______________________________________________________________________________________________________________ 

Even though the specific details of any practicum are individually negotiated between sites and students based on 
mutual needs, it is helpful for students to know the typical projects or responsibilities that might be available.  

In 2,500 characters or less please describe the potential practicum opportunity- What might be some possible 
projects and/or responsibilities? What might they entail? What are some of the potential outcomes?  

 

 

 

 

 

 

 
 
 
Which of the HESA competencies might this practicum fulfill? Please check the TWO that apply best. 

Apply research and theories to promote success of college students 
 

Create programs that foster student learning, such as teaching college students or facilitating leadership experiences 
 

Work effectively advising and helping individual students and student groups 
 

Demonstrate an understanding of multicultural issues and competencies in higher education and act in ways that 
promote inclusive practice 

 
Integrate an understanding of the context of higher education, including the history and organization of the student 
affairs profession, legal principles, and the academic mission of colleges and universities 

 
Manage and develop resources, including program budgets, staff, information technologies, and strategic plans 

 
Solve problems that require effective communication, thoughtful decision making, coping with ambiguity, and 
managing conflict 

 
Assess genuine professional issues by interpreting and applying qualitative and quantitative research techniques and 
by developing evaluations of programs and services 

 
Develop a professional identity based on ethical principles, career goals, and careful reflection 


	Practicum Title: Alumni Career Development - Young Alumni Model Development
	DepartmentArea: Alumni Career Development (under the Department of Development & Alumni Affairs)
	Contact Name: Kristina Galligan, Director of Alumni Career Development 
	Contact Number: office: 203-582-7269
	Contact Email: kristina.galligan@qu.edu
	Practicum Description: QU Alumni Career Development is committed to empowering alumni with the tools and knowledge and networks needed for career success at each stage of their professional lives. Alumni Career Development provides programming that is current, innovative and relevant to alumni needs, while engaging alumni in personally meaningful, reciprocal, long-term relationships with the institution. The program is housed under the Department of Development & Alumni Affairs and serves the institution's 50,000 alumni. The program is roughly 1.5 years old and growing rapidly. Assistance is needed in many areas and we can create a personalized experience that relates to one or more of the following areas:- Using knowledge of a wide variety of theories (student development, developmental psychology, learning, career development) develop a young alumni model of career development that helps recent graduates effectively transition from college to the world of work. Boldness and creativity are valued! Programming may include a mix of events, digital or printed content and social media.- Assist with planning and execution of a yearly calendar of alumni spotlights. Work may include interviewing, filming, writing and editing content.- Assist with planning and execution of in-person and virtual events such as alumni panels, regional networking events and a webinar series.- Research best practices and benchmark against peer institutions in regard to alumni engagement and career programming- Shadow (and potentially assist with) career coaching sessions and appointments including job-search strategizing, resume/cover letter reviews, etc.
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